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1. Introduction
Every 4 years since 1998, Korean Research Institute for Vocational 
Education and Training(KRIVET) has been conducting a survey targeting the 
people in Korea on Korean’s occupational consciousness. The research of 
2014 is the 5th study. The purpose of this research is to observe the 
occupational consciousness of Koreans of 2014, and the reality of the work 
ethics and the aspects of transition through the time series analysis of 2006 
and 2010. 
Also, with the socio󰠏economic change, the newest issues that are closely 
related to the occupational world and the aspects of the labor market, such as 
job and happiness, vocation, maladjustment of the new employees, the 
recognition on unfairness, the competency centered society, and on the Work 
Smart, have been investigated. 
By applying Multi󰠏Stage Stratified Clusters Sampling method, the household 
survey was conducted of 1,500 people and the age range was 16󰠏64. 
Based on the World Values Survey (WVS: 2010󰠏2014), the occupational 
consciousness of 5 different countries that include Korea, U.S.A., Germany, 
Japan, and China, was compared and analyzed. The importance of work in 
life was the highest (extremely important + very important)in Korea (90.6%) 
and then Japan came in the 2nd place (84.2%), U.S.A., Germany, and China 
was 79.9%, 79.9%, 79.6% respectively. In general, people in Korea and Japan 
consider that work is important in life more than the people in the US, 
Germany, and China. 
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2. Korean’s Occupational Consciousness & the Reality and Changing 
Aspects of Work Ethics
A. Importance of Work 
Among various areas in work and life, family life is considered as the 
most important matter. To compare the year 2010, and 2014, the importance 
of career, social life, and the family life have increased among the area of 
career and life, and the importance of leisure, religion, school or the 
capability development have decreased. In general for Koreans, when it comes 
to the importance of work, the normative attitude and the proportion that the 
work takes in life is higher than advanced countries.
B. Occupational Values
The most important things in career for Koreans are financial rewards, 
pleasant work condition, and job stability. The importance of financial 
rewards was the highest at all times in 2006, 2010, and 2014, and the 
importance of interesting career slightly increased in 2014 than in 2010. This 
result can be interpreted that when it comes to selecting a career, the 
tendency of laying stress on the external values has become stronger than 
doing so on the internal values for people in Korea.  
C. Professionalism & Occupational Status 
Korean employees in 2014 evaluated autonomy as the highest value among 
the occupational profession, and the creativity and the professional knowledge 
come in the next. Authority ranking is the lowest, and the influence, social 
status, volunteer, and the income, are generally below average. The jobs that 
occupational status have increased do not exist, but  the ones that have 
declined can find from 2006 to 2014.
D. Work Ethics
The evaluation on work ethics of Korea generally improved in 2010 than 
in 2006 but that of 2014 declined a little bit than in 2010. The standard of 
work ethics for individual occupation generally increased in 2010 than in 
2006, but in 2014, a lot of cases, professions such as mandarin, legislators, 
professors, union executives, doctors, celebrities, and activists, the level of 
work ethics dropped.  
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E. Occupational Suitability & Intention of Career Change
The result of the analysis on the occupational suitability survey targeting 
the employees in 2006, 2010, and 2014, the 3 items, the suitability on 
knowledge and technology capability, aptitude and interest, and the general 
occupational suitability was statistically higher in 2014 than in 2006 and 
2010. The research on the intention of career change in 2014 was lower than 
the result of 2006 and 2010. 
3. Occupational Consciousness & Analysis of the Recent Work Ethics 
Related Issues
A. Work and Happiness 
The life and the occupational satisfaction of the people in Korea have 
increased. People in their 30’s with the high career satisfaction have the 
highest satisfaction in life, which shows that the occupational satisfaction has 
a close relation with the satisfaction in life. 
The level of happiness is higher among the people with jobs, women, and 
the college graduates or the people with higher level of education. Age wise, 
people in the 30’s are the happiest, then the teenagers, people in their 20’s, 
40’s, 50’s, and then the people younger than 65 come in respectively.  
B. Vocation 
In order to observe the attitude towards work, there was the question on 
sense of vocation. The analysis of the result shows that the people in Korea 
consider that the value of  realization is important more than a means of 
living. The relationship with happiness shows that the sense of vocation, 
satisfaction in life, occupational satisfaction, and the level of happiness are 
interrelated and they change proportionally. 
 
C. Adjustment of New Employees
For the argument, ‘the recent younger generation has more remarkable 
specs (certificates, language, etc.) than the former generations, but the work 
capability has dropped,’ the average agreement was 4.38/7 in general, which 
is a weak consent. 
For the ‘responsibility of the early retirement of the new employees,’ more 
than half the people (58.6%) said ‘both the company and the new employee 
have the same amount of responsibility.’ And higher percentage of 
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recognition, 25.8% of people answered that the new employee has more 
responsibility than the company, if more responsibility can be imposed on 
one party than the other. 
D. Fairness & Discrimination 
People in Korea mostly agree on (usually more than 84.4%) the fair work 
process of the general public, and has a distinguishing acknowledgment on 
one’s own fairness (93.73%). 
For the survey, ‘is the injustice business between the smaller enterprises 
and the major companies excessive?’ most Koreans agreed on the seriousness 
of the injustice business that goes with the size of the enterprise. 
The result of the recognition on discrimination shows that the biggest 
discrimination is against the employees of temporary position, and for the 
improvement of discrimination, people choose to share employment (3.29) 
than to pay more taxes (3.11). 
E. Competency Centered Society
On a scale of 7, for the question, ‘does the work capability or the 
outcome of work prioritize the level of education, lineage, and other personal 
backgrounds,’ the average was 4.56, which showed a weak consent in 
general. The recognition on ‘creating a society that prioritizes the outcome is 
a must,’ was 5.65 out of 7, which can be interpreted that the high percentage 
of positive recognition takes place. 
F. Work Smart
A survey was conducted on the matters related to Work Smart, which is 
the concentrated work condition. The result shows that for the entire 
questions (8), the employees of Korea chose 4 (4.05󰠏4.31) out of 5, which 
implies that the Korean workers recognize that the concentrated work 
condition is important. 
The reason that the importance of the outcome󰠏concentrated work condition 
is the highest is  the promotion and the reward according to the outcome of 
work (4.31), and the fair evaluation of the outcome (4.30), etc. It implies 
that the recognition and the demand on capability centered society are very 
high. 
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The result of the survey on the actual Work Smart reality of Korea shows 
that concentrating during business hours (4.04) is done best; on the contrary, 
the lateral organizational culture (3.63) and the flexibility and autonomy at 
work (3.63) is the lowest. Through this survey it is easy to see that the 
lateral organizational culture and the effective time management, that are the 
work flexibility and the autonomy, are the ones that need most work. 
4. Policy Proposal
A. Reinforcement of Work Ethics Education & Career Guidance 
1) Reinforcement of Work Ethics Education for Teenagers 
The importance of work in life is getting less crucial for Koreans. This 
tendency may be a natural change of awareness, which can also be observed 
in advanced countries. However it is essential to improve the low labor 
productivity (49% of U.S.A.) compared to the time of labor. As a result, 
schools must educate on vocation and promote the education policy that 
supports on forming vocational aptitude. This could improve the productivity 
of quality during work. Koreans support the realization of an ability oriented 
society. Therefore through Public relations, it is necessary to systematically 
and enthusiastically promote the related policies that are being developed and 
introduced.
2) Enhancement of Occupational Consciousness of the Young Generation
Colleges and specialized high schools should reinforce occupational 
consciousness for young students preparing to start career, providing proper 
field experiences. It is important to guide to find jobs that suit his/her 
aptitude and interest. It is also essential to help understanding the 
organization culture and to provide efficient OJT (On the Job Training) after 
finding the right career. 
B. Improvement of Work Environment 
1) Improvement of Work Conditions Concentrated on Productivity 
The importance of ‘Pleasant Work Environment’ has become a very crucial 
reason when choosing a career; it was 3.94 and 3.99 respectively in 2006 
and 2010, but it turned out to be 4.36 in 2014. 
In order to promote the career satisfaction of the people in Korea, policy 
support on pleasant work environment of the small enterprises, where most of 
the people work for, should be reinforced.  
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The result of the investigation on ‘work smart’ shows that the efficiency of 
the 4 fields, methods (method of work), knowledge (management), result 
(evaluation), and time are all recognized important. However when it comes 
to the actual work environment, every category turned out to be unsatisfying 
comparing to the awareness. Therefore it is necessary to institutionalize the 
work condition, which reflects on ‘flexibility and autonomy of career,’ the 
most insufficient field of all. 
2) Improvement on Discrimination & Institutional Maintenance 
It is important to spread the awareness that discriminating against the 
temporary employees hinder the economic efficiency and the social 
unification. Also with the job specifications as the core, the related system 
must be reformed so that the principle, equal pay for equal work, can be 
applied in the work field. 
C. Improvement of Business Ethics & Business Environment 
1) Promotion of the Ethical Business Activities  
Corporate social responsibility must be accelerated to reinforce the ethical 
perspective of the business activities. This requires both the improvement of 
the proper environment that is necessary for the employees to fulfill the 
responsibility (such as supporting the activities via tax system, etc.) and the 
appropriate penalty for the offender. 
2) Enhancement on Fair Trade Recognition and Institutional Improvement 
Enhancement on the role of the Fair Trade Commission and the 
introduction of the additional punishment for the unfair trade business are 
necessary. 
